Mass Insight Equity Audits
Confronting systemic and equity gaps requires individual and collective action to address mindsets,
behaviors, systems, and structures. Sustainable change occurs with ongoing examinations of how decisions
and behaviors impact educational experiences in the school and/or district. Our Equity Audits help school and district
leaders identify the ways in which a district can build upon current strengths to meet the diverse needs of students,
staff, and families. The equity audit process and tools help districts and schools focus on equitable policies and
practices that expand equitable access to quality educational opportunities and prioritize the inclusive support of
students, staff, and families.
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The 4 phases of Mass Insight's Equity Audits:

1

Preparation & Planning

equitable opportunities and access to a high-quality K12 education, regardless of zip code, economic status,
gender, race, ethnicity, ability, or language. Achieving
equity requires an intentional focus on overcoming the

2

Data Collection & Analysis

historical legacy of racism, discrimination,
marginalization, and underinvestment that continues to

3

Stakeholder Engagement

disadvantage specific student populations. Overcoming
this history requires providing differentiated support

4

Presentation & Report of
Findings

and resources to dismantle inequitable systems and
practices and supporting educators and leaders as they
work to mitigate personal biases and prejudice.
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To learn more, contact Rob Jentsch at rjentsch@massinsight.org.
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